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IN FOCUS 
Signage 

Safety signs are crucial when it comes to 
effective communication of risks in a    
workplace and there are many different 
colours and types of signs which often have 
different meanings, so having a good     
understanding of them is essential. 

Signs can help workers identify potential 
hazards in the workplace. Warning signs 
(yellow, usually triangular) alert workers to 
potential dangers such as electrical        
hazards, hazardous materials or falling  
objects.  

Signs can also provide emergency           
information and instructions (usually 
green), such as evacuation routes, fire exits 
and first aid stations. This information can 
help workers respond quickly and           
appropriately in the event of an emergency.  

Mandatory signs (usually blue and circular) 
provide workers with important safety  
instructions and guidelines. For example, 
reminding workers to wear PPE such as 
hardhats, goggles or face masks or to follow 
specific safety procedures such as locking 
out machinery before performing       
maintenance.  

Prohibition signage (red, usually circular) is 
a sign that prohibits behaviour likely to 
increase or cause danger, for example,  
preventing unauthorised access to certain 
areas. 

Consistent signage throughout a workplace 
can help reinforce safety messages and 
ensure that workers understand and follow 
procedures. This is especially important in 
larger workplaces with multiple health and 
safety procedures.  
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Every day, lone workers face lots of different health 
and safety risks and hazards. Lone working refers to 
any activity that someone is performing for extended 
periods without direct or close supervision, in the 
absence of colleagues nearby or within earshot. Lone 
working does not necessarily mean the worker is 
physically alone; it means they are in a separate   
location from the rest of their team or manager.  
 

Figures from the Office for National Statistics (ONS) 
in 2019 showed that up to 25% of the UK workforce 
had lone working responsibilities. As of January 2023, 
the number of people 16+ in employment was 
32.81million meaning that around 7-9million workers 
in the UK lone work. 
 

Organisations have a duty to protect lone workers in 
their teams as much as possible. Employers should 
uphold lone working procedures including risk     
assessments and also check in with lone workers 
regularly.  
 

There are many ways that companies can improve 
lone worker safety, firstly by identifying lone workers 
and common hazards. 
 

The wide scope of a lone worker classification means 
that companies may not be automatically aware of 
who is lone working and who is not.  
 

For instance, staff working from home may also be 
classed as lone workers and an employer would have 
the same responsibility to provide support in an 
emergency as if they were in the office. Vice versa, 
someone working from the office or a construction 
site by themselves, or not within ear shot of another 
employee, would also be classed as a lone worker. 
Therefore, identifying who could potentially be a 
lone worker is an important step in keeping them 
safe.  
 

Once lone workers have been identified, categorise 
all the potential hazards that are present in their 
various environments. For example, a structural   
surveyor could be at risk of slips, trips and falls or 
even having their equipment stolen if it is not       
adequately secured. In addition, another risk may be 
a vehicle accident if they are commuting from job to 
job.  
 

The most common workplace hazards are ones that 
could cause harm to people, property or equipment 
and should be flagged as risks. Every workplace    

contains hazards with varying degrees of risk. Where 
office workers may be more at risk of a Display 
Screen Equipment (DSE) injury, a worker on site 
would be more at risk from falling from height.  
 

Identifying as many hazards as possible allows a   
company to lay the foundations for proactive     
emergency response and serious injury prevention. 
Taking strong action against risks should be the first 
responsibility in protecting lone workers. 
 

A lone working risk assessment is also crucial for 
improving lone worker safety. As a guide, a lone 
working risk assessment could include: 
 

◼ Equipment that the lone workers need to use 
◼ Working in confined spaces 
◼ Working in remote areas 
◼ Exposure to wiring, chemicals or hot surfaces 
◼ Slips, Trips and Falls 
◼ Working at Height 
◼ Stress, anxiety and burnout 
◼ Unprovoked violence or harassment  
◼ Tiredness and fatigue  
◼ Medical Emergencies  
◼ Working unsociable hours 
 

It is also vital that lone workers always have a named 
contact they can call in the event of an emergency 
and also have a fully charged mobile phone with 
them at all times.  
 

Creating a detailed lone working policy is also vital 
for ensuring a lone workers wellbeing. This document 
can be used to establish specific company rules 
around lone working. 
 

Each company's lone working policy will be slightly 
different, but should include as a baseline:  
 

◼ Individual lone working and line manager          
responsibilities 

◼ Identification of who is responsible for              
implementing measures 

◼ How to report hazards or incidents 
◼ Step by step instructions to follow in case of an 

emergency 
◼ General safety guidance and control measures. 
 

It is important that all lone workers know their limits 
and take a degree of responsibility to maximise their 
own personal safety, as well as that of others.  

Changes to CITB HS&E test for Managers & Professionals (MAP) 
 

From 27 June 2023 CITB are making changes to the above test.  
 

The changes include updating and extending the range of subjects covered in the test,    
updating existing questions and adding news owes and updating existing revision material. 
 

For more information, please click here. 

https://www.cscs.uk.com/news/changes-to-the-citb-hse-test-for-managers-professionals-map/


 

IN COURT 
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 Two construction companies have been 

sentenced after a worker was               

hospitalised for 13 days after being struck 

by a 124kg panel, fracturing his            

collarbone, shoulder blade left ankle and 

left rib. The man was working as a lift 

supervisor and had been using a tower 

crane to lift a structured insulated panel 

(SIP). During the lift operation, the SIP 

struck steelwork and fell on top of the 

worker.  Both company’s pleaded guilty 

to contraventions under the CDM         

Regulations 2015, with one company  

being fined £1,000 and order to pay 

£8,468.50 in costs, and the other fined 

£12,000 and ordered to pay £45,000 in 

costs.  

 A man has been jailed for 14 months after 

a worker fell approximately 16 feet from 

the roof of a commercial property in 

North London and died a week later. He 

fractured his neck and sustained other 

serious head injuries. No scaffolding or 

other measures had been put in place to 

prevent falls from the roof.  

 A property owner has been given a 12 

month community order and must pay 

costs of £4,097.94 after a builder sustained 

life changing injuries when a wall collapsed 

on top of him during a barn conversion. 

The property owner failed to have a     

structural assessment carried out as part of 

his planning for the project. The builder 

suffered multiple serious injuries including 

a fractured skull, a bleed on the brain and 

multiple broken bones, including 11 ribs. 

He has been left blind in one eye as well as 

losing hearing in his right ear. 

 A Scottish civil engineering contractor has 

been fined £800,000 and ordered to pay a 

victim surcharge of £60,000 after a 10 year 

old boy died after falling down a manhole 

on a building site. It was found that       

insufficient measures had been  taken to 

prevent children gaining access to the   

construction site and also that the         

company had failed to carry out a suitable 

and sufficient assessment of the risk of 

unauthorised persons gaining access to the 

site, which resulted in a failure to           

adequately inspect and maintain suitable 

perimeter fencing, and install other        

suitable security measures.  

 

 A London company has been fined 

£175,000 and ordered to pay £75,722 

in costs after a worker suffered      

serious head injuries that saw him 

hospitalised for seven months. The 

man was working at a domestic    

property in London when he sustained 

head injuries leading to significant 

brain trauma during concrete     

pumping operations carried out on 

site. As the concrete pump operator 

was cleaning the pump hose, the 

pump became blocked, leading to a 

sudden release of pressure and     

causing the hose to whip and strike 

the worker in the head. The injured 

worker spent seven months in        

hospital following the incident     

suffering brain trauma, and continues 

to have difficulty with his speech, 

memory and movement.  

 A construction company and its       

director have been fined after a house 

partially collapsed. The company was 

fined £5,000 and the director was 

fined £1,000 and order to pay costs of 

£2,000. 

Study shows that 11% of building industry workers are unaware of asbestos risks 
 

According to a new study by law firm Slater and Gordon, 11% of people working in the building industry, including architects, construction 
workers and engineers, are not sure what asbestos is and the risks it poses.  
 
Asbestos-related diseases still claim 5,000 deaths every year. A long latency period often means that several decades can pass before the 
onset of symptoms. For those who have been exposed to asbestos, the health implications can be devastating.  
 
Although asbestos was fully banned in the UK in 1999, it is estimated that around 1.5m buildings in the UK still contain asbestos.  
 
As well as 11% of workers in the building industry not   being sure what asbestos is, 7% of those surveyed did not know asbestos can cause 
health problems. With more than a quarter (27%) of those unaware that mesothelioma can occur as a direct result of expose.  
More worryingly, 4% of those surveyed thought handling asbestos was perfectly safe.  
 
Of those surveyed, 29% did not realised asbestos could be found in industrial buildings, 42% were not aware it could present in ceiling and 
floor cavities and more than half (51%) were not aware it might be in floor tiles. An addition 40% of industry employees thought residential 
buildings were always asbestos-free.  
 
Although asbestos is no long used in the construction of buildings, it is still present in buildings that were built many years ago—from 
schools to factories and also residential homes. Therefore, there is a risk of exposure to anyone who uses these buildings; not just those 
who handle asbestos at construction stage should be aware of the implications of asbestos exposure is.  
 
Despite the fact that asbestos is no longer used as a construction material, we are not seeing a reduction in the number of claims related to 
exposure. This is in part due to the extended latency period of asbestos related illnesses but we cannot ignore that it is still prevalent in so 
many buildings.  
 
If you feel you may benefit from learning more about asbestos and the harmful affects from exposure, this is something Safescope can offer 
in the form of an Asbestos Awareness training course with further information found here.  

https://www.safescope.com/asbestos-training.html
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Ensuring worker safety on construction sites 
 

Construction site managers and employers have a duty of care 
to ensure effective health and safety across their sites.  
 

The sheer amount of injuries, illnesses and long-term health 
issues that can affect employees are massive, and they are all 
made inherently more likely if managers are negligent when 
implementing proper safety measures.  
 

The HSE provide guidance on construction worker safety and 
this is a good starting point when assessing risk on a site      
however, it should be noted that risks will vary from site to site.  
The type, severity and number of risks present on a site will   
depend on what works are being carried out. 
 

The construction industry comprised 25% of fatal worker 
injuries in 2022 alone. 
 

The average construction site presents many risks for             
employees and subcontractors, including: 
 

◼ Falls from height 
◼ Exposure to harmful chemicals or substances 
◼ Slips and trips 
◼ Machinery accidents or malfunctions 
◼ Vehicle accidents 
◼ Tool malfunctions 
◼ Burns or scalds caused by fires 
◼ Electrocution 
◼ Falling or flying objects 
◼ Structural collapses  
 

7 Construction site safety rules: 
 

Provide clear instructions and signage. Every contractor or   
employee should undergo a site induction, all safety rules and 
procedures should be explained during the induction process 
and safety signs should be appropriately placed around the site. 
 

Organise and tidy your site properly. Ensure that any dust,  
debris, tools or loose fixings are not lying around and all        
machinery is unplugged to prevent them from causing injuries 
or getting damaged.  
 

Use technology and tools correctly. Site managers will often 
use asset management software to locate all their tagged tools, 
machinery and, in many cases, their workers, to verify their  
location and access to the site. All construction workers in        
essence are lone workers, who will need supervision at times, 
particularly as it pertains to their safety. In addition, all         
contractors must use the correct tool(s) for each task. Misuse of 
tools or technology heightens the risk of injuries or accidents.  
 

Ensure machinery and tools are inspected and tested for 
faults. Contractors will usually rely on their own tools to work 
efficiently. However, if these tools are broken, faulty or unsafe, 
that increases the risk of personal accidents.  
 

Wear PPE at all times. PPE is – and should be – mandatory on 
all construction sites. All workers should wear the required PPE 
(which is site dependant) to reduce risks. 

Foster a culture of communication. Communication is vital 
in helping employees stay safe. All personnel should             
communicate openly with each other, and with any other party, 
especially if a potential risk has been identified. Onsite workers 
should be mindful of existing potential risks but also practise 
situational awareness to spot ones that could develop or       
materialise in time.  
 

Provide employees with health and safety training.              
Contractors that work in medium- and high-risk environments 
should always have the minimum mandatory construction 
health and safety training certificates. If you allow untrained 
workers to operate at heights or with machinery without     
proper training, you will be risking injuries and accidents, and 
potential legal action as the management.  
 

To read the full article, please click here 

 

The Importance of Fire Safety 
 

Although unlikely, there’s always the possibility of a fire in the       
workplace, with an increased risk on a construction site.  
It is therefore crucial that employees have fire safety training to stay 
safe and reduce the chance of injury or death. With a fire incident, 
speed is critical therefore it is important that team members receive 
the training they need to help save lives.  
 

Incorporating a fire and evacuation procedure within a company’s 
health and safety documentation helps to ensure all employees are 
aware of the necessary steps to take if a fire were to occur, such as 
where the evacuation points are, where fire extinguishers are      
located and even where first aid kits are in case they are needed. A 
fire logbook could also be set up, for all employees to read, which 
will help to improve the speed of a response in case of an incident. 
It would also be beneficial to review the procedure if anything on 
site changes or if fire arrangements change during a project. 
 

Another method to improve fire safety is to carry out fire drills. 
Drills will help ensure that the response time is quicker for          
evacuating the site or building. As part of the fire drills, it is also a 
good idea to check all fire alarms across the site to ensure that they 
are working correctly. It is important to carry out fire drills regularly. 
 

It is a good idea to search for potential fire hazards around the work 
place and remove them where possible. Some common fire hazards 
include: 
 

◼ Electrical appliances 
◼ Stored materials  
◼ Heating 
◼ Smoking 
◼ Equipment that could cause a spark 
 

Part of this could also include ensuring fire extinguishers are stored 
appropriately along escape routes and in higher hazard areas.  
 

Fire marshal training can also be very useful and having appointed 
fire marshals to contact the emergency services and coordinate an        
evacuation can speed up evacuations and help things run smoothly. 
 
If you would be interested in fire marshal training, this is something 
we offer at Safescope and further information can be found here.  

https://www.hse.gov.uk/construction/safetytopics/index.htm
https://www.shponline.co.uk/resources/driving-a-positive-safety-culture/
https://www.shponline.co.uk/safety-management/ensuring-worker-safety-and-welfare-on-construction-sites/
https://www.safescope.com/site-fire-training.html


 

I hope you find this newsletter 

issue informative, useful and 

helpful.  Our aim is to make the 

newsletter relevant and easy 

(bite size information) to cover a 

range of new topical issues, news 

and legislation. Any feedback is 

most welcome.  
 

Dr. Khalid Bhutto  
BEng MSc PhD CMIOSH FCIOB FaPS  

Director  

T: 01473 407020, M: 07818288122           

E: kbhutto@safescope.com 

Knowledge Corner - Health and Safety Files  
 

On all construction projects involving more than one contractor, a health and safety file is required to be prepared and handed over to the client 
following completion of site works. 
 
The responsibility for preparing the heath and safety file lies with the Principal Designer on a project however, if their appointment finishes before 
the end of the project, then the health and safety file should be passed on to the Principal Contractor so it can be revised during the remainder of 
the project. 
 
The health and safety file should provide details about the remaining (residual) health and safety risks on a completed project—the file should as-
sist the client (or other relevant parties such as facilities managers etc.) in managing the residual  health and safety risks. The health and safety file 
will also help any contractors who come to do any future maintenance and repair works to the building.  
 
The following information should be considered for inclusion in the health and safety file: 
 
◼ A brief description of the works carried out 
◼ Any residual risks that have not been eliminated through design and construction processes 
◼ Key structural principals and safe working loads for floors and roofs 
◼ Hazardous materials used 
◼ Information regarding removal or dismantling of installed plant and equipment 
◼ Health and safety information about  equipment provided for cleaning or maintaining the structure 
◼ The nature, location and markings of significant services 
◼ As-built drawings 
 
The level of detail included should be proportionate to the risks and the file should not include things that will be of no help when planning future 
construction work. 
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Mental Health in Construction  
 

In England, mental health issues such as depression and anxiety affect one in six people per week. 
 

COVID-19 affected countless people in multiple sectors throughout the UK. Research from mental health organisation MIND revealed that those who 
previously struggled with their mental wellbeing were more likely to suffer from the effects of the pandemic.  
 
The construction sector suffered greatly. In 2022, an increasing number of workers reported suffering with poor mental health. So much so, that 86% 
experienced anxiety, 70% experienced depression and 97% experienced stress (CIOB Survey).  
 

The cost of living crisis is also damaging to employers. The looming recession and increasing costs of materials may lead to delays, reduced working 
hours and a surge of mental health worries.  
 

Men account for 89% of the construction industry in the UK, and masculine ideals displayed throughout the male-dominated industry often prevent 
workers from discussing mental health issues. According to Mind in Mates, more than two-thirds of employees within construction do not discuss these 
issues due to widespread stigma.  
 

Moreover, men working in construction are three times more likely to commit suicide than women, with two male construction workers doing so daily. 
Therefore, it is hugely important for the sector to adopt sophisticated mental health policies, encourage more people to speak about their own         
experiences and break down gendered barriers to mental wellbeing.  
 

The construction industry can support its employees by using existing support systems and company’s can provide Mental Health First Aid training 
which teaches employees how to listen, reassure and respond to people in mental health crisis which is particularly important in construction as many 
employees have reported feeling unable to communicate in such a way with their colleagues.  
 

To read the full article, please click here. 

https://www.pbctoday.co.uk/news/health-safety-news/mental-health-in-construction-why-we-all-need-talk/124165/

